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All India Services are a unique administrative system in India where officers serve both the Centre and the States,

ensuring uniform governance and national integration. Their foundation lies in Part XIV of the Constitution
of India, which deals with services under the Union and States. Article 312 provides for the creation of All India

Services in the national interest, while other provisions ensure recruitment, protection, and service conditions
. These services play a vital role in maintaining administrative efficiency, continuity, and coordination across

the country.

All India Services Historical Background

All India Services have evolved over time to create a strong and unified administrative system in India. Their origin
can be traced back to the British period, where a centralized civil service was established to maintain control and

ensure efficient governance.

e Charter Act of 1833: Marked an important beginning by introducing the idea of a centralized
administrative system in India and laying the foundation for a uniform civil service structure; it also

opened the door (in principle) for Indians to enter government services based on merit
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Macaulay Report (1854): Thomas Babington Macaulay laid the foundation of modern civil services by
introducing a merit-based system and open competitive examinations, replacing the earlier patronage-based
system

Indian Civil Service (ICS): Established as the backbone of British administration, it handled revenue
collection, law and order, and governance, earning the title of the “steel frame”

Entry of Indians into ICS: Initially dominated by British officers, but gradually Indians were allowed
entry due to rising demand for Indianisation of services

Government of India Act 1919: Introduced dyarchy in provinces, dividing subjects into reserved and
transferred categories, which increased Indian participation in administration

Significance of 1919 Act: Highlighted the growing need for a structured and representative civil
service system to manage expanding governance responsibilities

Lee Commission (1924): Recommended Indianisation of civil services and proposed a 40% British,
40% Indians (direct recruitment), and 20% promotion quota

Recommendation for Public Service Commission: Suggested the creation of an independent
recruitment body to ensure fair and merit-based selection

Public Service Commission (1926): Established as the first independent body for recruitment, later
evolving into the Union Public Service Commission

Government of India Act 1935: Introduced provincial autonomy and classified services into Federal,
Provincial, and All India Services, strengthening the administrative framework

Significance of 1935 Act: Provided a clear federal structure and formally recognized the importance of
All India Services in maintaining administrative uniformity

Federal Public Service Commission: Established under the 1935 Act to ensure merit-based
recruitment at the federal level

Demand during Freedom Movement: Increased emphasis on representative, accountable, and
national-oriented civil services

Role of Sardar Vallabhbhai Patel: Strongly supported continuation of All India Services and called them
the “steel frame of India”, emphasizing their role in national unity and integrity

Constituent Assembly Debates: Recognized the importance of strong administrative services for
maintaining unity in a diverse country

Inclusion in Constitution of India: Led to constitutional backing under Article 312, ensuring legal status
and protection

All India Services Act, 1951: Provided a legal framework for recruitment and service conditions
Post-Independence Transition: ICS was replaced by IAS and IPS, ensuring continuity with reforms suited
to democratic governance

Creation of IFoS (1966): Added to manage forest and environmental administration, expanding the
scope of All India Services

Evolution of Civil Services: Transitioned from a colonial administrative system to a democratic,
merit-based, and impartial system

Present Significance: All India Services act as a link between Union and States, ensuring uniform

policy implementation, administrative efficiency, and national integration
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All India Services Constitutional Provisions

The Constitution of India provides a strong legal and institutional framework for the creation, regulation, and

protection of All India Services, ensuring administrative stability and federal balance.

e Article 312 - Creation of All India Services: Parliament can create new All India Services if the Rajya
Sabha passes a resolution with a two-thirds majority, ensuring it is in the national interest

e All India Services Act, 1951: Provides the statutory framework for recruitment and service conditions of
All India Services under Article 312

e Article 309 - Recruitment and Service Conditions: Empowers Parliament to regulate recruitment,
service rules, promotions, and salaries, ensuring uniformity across India

e Article 310 - Doctrine of Pleasure: States that civil servants hold office during the pleasure of the
President, reflecting executive control, but not absolute

o Article 311 - Safeguards to Civil Servants: Provides protection against arbitrary dismissal or removal
, ensuring due process and right to be heard

e Article 315 - Public Service Commissions: Establishes the Union Public Service Commission for
independent and merit-based recruitment

e Article 320 - Functions of UPSC: Defines the role of UPSC in conducting examinations and advising

on recruitment, promotions, and disciplinary matters

All India Services Features

All India Services have several distinctive features that make them unique and essential for maintaining a strong
administrative system in India. These features ensure coordination between the Union and the States, uniform

governance, and administrative efficiency under the framework of the Constitution of India.

e Dual Control System: Officers work under both the Central and State Governments, where the Centre
handles recruitment, training, and discipline, while the State manages day-to-day administration

e Centralized Recruitment: Recruitment is conducted at the national level by the Union Public Service
Commission, ensuring merit-based, transparent, and competitive selection

o State Cadre Allocation: Officers are allotted to state cadres, where they spend most of their careers,
promoting administrative familiarity and national integration

e Uniform Service Conditions: All officers follow common rules, pay structure, training, and
promotion policies, ensuring consistency in administration across the country

e Deputation System: Officers can be deputed to the Central Government, international organizations, or
other states, enhancing experience and coordination

o Constitutional Safeguards: All India Services enjoy constitutional protection against arbitrary actions,
ensuring independence, neutrality, and stability

¢ All India Character: Officers serve outside their home states, promoting national unity, impartial

governance, and a broader administrative outlook

Roles and Responsibilities
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All India Service officers perform a wide range of functions that are essential for effective governance, policy

implementation, and maintaining law and order.

e Policy Implementation: Execute government policies and schemes at the ground level and ensure that
benefits reach the intended population effectively

¢ Administrative Governance: Manage district and state administration, including revenue collection,
public services, and overall governance

¢ Law and Order Maintenance: Maintain peace and security, handle emergencies, control riots, and
ensure internal stability (especially by police services)

e Development Administration: Promote economic and social development by implementing programs
in sectors like health, education, infrastructure, and rural development

e Public Service Delivery: Ensure efficient delivery of essential services such as welfare schemes,
subsidies, and citizen services

o Environmental Protection: Conserve forests, wildlife, and natural resources, and ensure sustainable
development (especially by forest services)

e Crisis and Disaster Management: Handle natural disasters, pandemics, and emergencies, and
coordinate relief and rehabilitation efforts

¢ Centre-State Coordination: Act as a link between the Centre and States, ensuring smooth
communication and proper implementation of national policies

e Advisory Role: Provide expert advice to political executives in policy formulation and decision-making

Role of Rajya Sabha in All India Services Creation

The Rajya Sabha plays a crucial role in the creation of All India Services under Article 312 of the Constitution of
India. It must pass a resolution with a two-thirds majority declaring that the creation of a new service is
necessary in the national interest. This ensures that states have a voice in such decisions, maintaining the

federal balance. Only after this approval can Parliament create a new All India Service.

Challenges Faced by All India Services

All India Services, despite being the backbone of India’s administrative system, face several challenges that affect

their efficiency and independence.

o Political Interference: Frequent transfers and postings and external pressure in decision-making affect
the independence and neutrality of officers

e Centre-State Conflicts: Differences between the Centre and States create administrative tensions,
especially due to the dual control system

e Workload and Administrative Pressure: Officers handle multiple responsibilities including law and
order, development, and crisis management, leading to high stress and burnout

e Accountability Issues: The dual reporting system sometimes creates confusion in accountability,
making decision-making complex

o Limited Specialization: Officers often work in diverse sectors without deep specialization, affecting

efficiency in technical areas
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e Public Expectations and Scrutiny: Increasing public awareness and media scrutiny put pressure on
officers to deliver quick and effective results
o Implementation Challenges: Ground-level issues like lack of resources, infrastructure gaps, and

bureaucratic delays hinder effective policy implementation

Reforms Needed in All India Services

To make All India Services more efficient, transparent, and responsive to modern governance needs, several
reforms are necessary. These reforms aim to strengthen accountability, reduce interference, and improve overall

administrative performance within the framework of the Constitution of India.

e Fixed Tenure System: Ensure a minimum fixed tenure for officers to reduce frequent transfers and
provide stability in administration

¢ Reduction of Political Interference: Establish clear guidelines to protect officers from undue political
pressure, ensuring independent and impartial decision-making

e Performance-Based Evaluation: Introduce a transparent performance appraisal system based on
measurable outcomes rather than seniority alone

e Specialization in Services: Encourage officers to develop domain expertise in sectors like health,
education, finance, and infrastructure for better policy implementation

e Transparency in Transfers and Postings: Implement a fair and transparent transfer policy to avoid
misuse and favoritism

e Capacity Building and Training: Provide continuous training and skill development to officers to
adapt to changing administrative and technological needs

e Use of Technology and E-Governance: Promote digital governance tools to improve efficiency,
transparency, and service delivery

e Strengthening Accountability Mechanisms: Introduce better systems for monitoring performance

and fixing responsibility in case of failures
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